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Àíîòàö³ÿ. Â ñòàòò³ ïðåçåíòîâàíî àíàë³ç äîñë³äæåííÿ, ùî âèñâ³òëþº ñïåöèô³êó ³íäèâ³äóàëüíî-
ïñèõîëîã³÷íèõ îñîáëèâîñòåé ñóá’ºêò³â ï³äïðèºìíèöüêî¿ ä³ÿëüíîñò³ ó ïîð³âíÿíí³ ç ïðîôåñ³éíîþ
ãðóïîþ ìåíåäæåð³â ³ ñòóäåíò³â. Âèçíà÷åíî ñïåêòð òåìïåðàìåíòàëüíèõ ïîêàçíèê³â, ùî çàáåçïå-
÷óþòü óñï³øí³ñòü âèêîíàííÿ ä³ÿëüíîñò³ êîæíî¿ ³ç ãðóï.
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íî-ïñèõîëîãè÷åñêèõ îñîáåííîñòåé ñóáúåêòîâ ïðåäïðèíèìàòåëüñêîé äåÿòåëüíîñòè â ñðàâíåíèè ñ
ïðîôåññèîíàëüíîé ãðóïïîé ìåíåäæåðîâ è ñòóäåíòîâ. Îïðåäåëåíî ñïåêòð òåìïåðàìåíòàëüíûõ
ïîêàçàòåëåé, ÷òî îáåñïå÷èâàþò óñïåøíîñòü âûïîëíåíèÿ äåÿòåëüíîñòè êàæäîé èç ãðóïï.
Êëþ÷åâûå ñëîâà: òåìïåðàìåíò, ïëàñòè÷íîñòü, ýðãè÷íîñòü, ýìîöèîíàëüíîñòü, ñêîðîñòü, ïðåä-
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Abstract. The article presents an analysis of the study, highlighting the specifics of the individual
psychological characteristics of business entities in comparison with the professional group of managers
and students. A range of temperamental indicators was determined, that ensure the success of the activities
of each group.
Key words: temperament, plasticity, ergiciti, emotionality, speed, entrepreneur, manager, student, research.

Ïîñòàíîâêà ïðîáëåìè. Óêðà¿íñüêå ñóñï³ëüñòâî

âñå á³ëüøå óñâ³äîìëþº, ùî ï³äïðèºìíèöòâî º îä-

íèì ³ç íàéâàæëèâ³øèõ ôàêòîð³â ôîðìóâàííÿ ³ ðîç-

âèòêó åêîíîì³êè ç ðèíêîâèì ìåõàí³çìîì ãîñïîäà-

ðþâàííÿ. Íå ï³äëÿãàº ñóìí³âó, ùî â ñó÷àñí³é

ðèíêîâ³é åêîíîì³ö³ îñîáèñòîñò³ ï³äïðèºìöÿ â³äâî-

äèòüñÿ îäíå ³ç öåíòðàëüíèõ ì³ñöü, ùî, â ñâîþ ÷åð-

ãó, ïîñèëþº àêòóàëüí³ñòü âñåá³÷íîãî âèâ÷åííÿ

ñóá’ºêò³â ï³äïðèºìíèöüêî¿ ä³ÿëüíîñò³ ç ìåòîþ âè-

ÿâëåííÿ â ñòðóêòóð³ ¿õ îñîáèñòîñò³ òàêèõ ³íäèâ³äó-

àëüíî-ïñèõîëîã³÷íèõ ïàòòåðí³â, ÿê³ âïëèâàþòü íà

ñòàá³ëüí³ñòü ³ åôåêòèâí³ñòü ôóíêö³îíóâàííÿ

ï³äïðèºìñòâà.

Ðåàë³¿ íàøèõ äí³â ñâ³ä÷àòü, ùî ³ñíóº ãîñòðà ïî-

òðåáà ó êâàë³ô³êîâàíèõ ï³äïðèºìíèöüêèõ êàäðàõ

(çá³ëüøóºòüñÿ ê³ëüê³ñòü á³çíåñ-øê³ë, á³çíåñ-êëàñ³â

ó íàâ÷àëüíèõ çàêëàäàõ òîùî). Äîñë³äæåííÿ çàðóá³-

æíèõ ³ â³ò÷èçíÿíèõ â÷åíèõ òðàäèö³éíî áóäóþòüñÿ

íà ñòðóêòóðíîìó ï³äõîä³, â ìåæàõ ÿêîãî âèâ÷àºòüñÿ

ìîòèâàö³ÿ ä³ÿëüíîñò³, îñîáèñò³ñí³ õàðàêòåðèñòèêè

ñóá’ºêò³â ï³äïðèºìíèöüêî¿ ä³ÿëüíîñò³, ìîðàëüíî-

åòè÷í³ õàðàêòåðèñòèêè á³çíåñìåí³â. Ïðè öüîìó ìàëî

óâàãè ïðèä³ëÿºòüñÿ äîñë³äæåííþ òåìïåðàìåíòà,

ÿêèé º áàçàëüíèì äëÿ ôîðìóâàííÿ îñîáèñòîñò³ ëþ-

äèíè. Ñàìå öå íå äàº ìîæëèâîñò³ ñòâîðèòè ö³ë³ñíó

áàãàòîãðàííó õàðàêòåðèñòèêó îñîáèñòîñò³ ï³äïðèº-

ìöÿ. Çâ³äñè âèíèêàþòü òðóäíîù³ ó íàäàíí³ ðåàëü-

íî¿ êîíñóëüòàòèâíî¿ äîïîìîãè á³çíåñìåíàì-ïî÷àò-

ê³âöÿì, à òàêîæ ïðè ôîðìóâàíí³ ãðóï

ïåðåï³äãîòîâêè ó ñëóæáàõ çàéíÿòîñò³ íàñåëåííÿ. Ó

çâ’ÿçêó ç öèì àêòóàëüíèì º êîìïëåêñíå âèâ÷åííÿ

îñîáèñòîñò³ óñï³øíèõ ï³äïðèºìö³â ÷åðåç ïðèçìó

òåìïåðàìåíòàëüíèõ õàðàêòåðèñòèê.

Àíàë³ç îñòàíí³õ äîñë³äæåíü ³ ïóáë³êàö³é. Ïðî-

áëåìàòèêîþ ³íäèâ³äóàëüíî-ïñèõîëîã³÷íèõ õàðàêòå-

ðèñòèê ñóá’ºêò³â ï³äïðèºìíèöüêî¿ ä³ÿëüíîñò³  çàé-

ìàþòüñÿ ô³ëîñîôè, ñîö³îëîãè, ïñèõîëîãè. Â

êîíòåêñò³ ïðàöü çàðóá³æíèõ (Ê.Âàðíåð³ä, Ï.Äåâ³ä-

ñîí, Ï.Äðóêåð, Â.Çîìáàðò, Ì.Êåòñ-äå-Âðèç, À.Ìàð-

øàëë, À.Ìàðò³íåëë³, Ì.Ìàêêîá³, Ô.Íàéò, Ì.Ï³òåðñ,

Æ.-Á.Ñåé, À.Ñì³ò, Ð.Õ³çðè÷, É.Øóìïåòåð òà ³í.),

ðîñ³éñüêèõ (À.².Àãåºâ, Ë.Â.Äóíàºâñüêèé, Ñ.Ã.Êë³ìî-

âà, Ì.Î.Ëàïóñòà, ².Å.Ìóñàåëÿí, Â.Ï.Ïîçíÿêîâ,

Â.Ä.Ïîïîâ, Ñ.Ê.Ðîùèí, Þ.Î.Ñëèâíèöüêèé,

Â.Â.×åðâÿêîâ, Â.Î.×åðåäí³÷åíêî, Î.ª.×èðèêîâà,

Â.Ä.Øàï³ðî òà ³í.) òà â³ò÷èçíÿíèõ â÷åíèõ (Î.Â.Áîí-

äàðåíêî, Â.Ì.Êîëîò, Â.Ð.Êîñòþê, Î.Ã.Ëåâöóí,

Ë.Ì.Ëèñåíêî, À.Î.Ìåëüíèê, Ì.Ä.Ì³ùåíêî, Þ.Ô.Ïà÷-

êîâñüêèé, Í.À.Ïîá³ð÷åíêî, Ñ.Ô.Ïîêðîïèâíèé,

Î.Ï.Ñåðãººíêîâà, Ì.Ñ.Ñîáîëü, Þ.Ì.Øâàëá,

Dubravska N. M.
Zhytomyr

THE INDIVIDUAL PSYCHOLOGICAL DIMENSION OF AN ENTREPRENEURIAL PERSONALITY

Abstract. The article presents an analysis of the study, which highlights the specifics of the individual-
psychological characteristics of business entities in comparison with a professional group of managers and 
students. The range of sensitive indicators that ensure the success of each group's activities is determined. In 
the research, it is proved that managers have significantly higher parameters in terms of "ergic intellectual", 
"plasticity intellectual", "plasticity communicative", "speed intellectual", "speed communicative", "emotional 
communicative". However, at the same time, entrepreneurs have significantly lower scores on the scale 
"ergonomics of motor", "ergonomics communicative", "plasticity of motor". It has been found that 
entrepreneurs, less than managers, aspire to leadership and physical labour, but are more prone to personal 
self-development and intellectual perfection. Entrepreneurs are flexible in their decision making and 
communication with people. These individual and psychological characteristics, in our opinion, ensure the 
success and stability of functioning in business. Also, entrepreneurs are much easier to engage in social 
contacts, more impulsive and better verbalize their thoughts than managers. At the same time, they are more 
dissatisfied with the level of their intellectual development, which drives them to study and self-development. 
Managers have a high need for communication with people, a desire for leadership. At the same time, they 
quickly switch from one form of motor activity to another, seek different forms of physical labour and have a 
high speed of motor activity and mental processes in the exercise of intellectual activity. This is combined with 
low sensitivity to communication failures, a sense of self-confidence in the process of interacting with others, 
lack of excitement in case of failure or poor performance of physical work.
Keywords. temperament, plasticity, ergichnost, emotionality, speed, entrepreneur, manager, student, research.
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Ñ.Ã.ßíîâñüêà òà ³í.) âèçíà÷åíî ò³ñíèé âçàºìîçâ’ÿ-

çîê ì³æ ÿêîñòÿìè îñîáèñòîñò³ òà óñï³øí³ñòþ ó

ï³äïðèºìíèöüê³é ä³ÿëüíîñò³.

Ñåðåä äîñë³äæåíü ç ïñèõîëîã³¿ ï³äïðèºìíèöòâà

íàéâàãîì³øå ì³ñöå çàéìàþòü ïðàö³, â ÿêèõ ì³ñòÿòü-

ñÿ ò³ ÷è ³íø³ ïåðåë³êè ïñèõîëîã³÷íèõ õàðàêòåðèñ-

òèê, ùî âõîäÿòü äî ñêëàäó “ï³äïðèºìíèöüêîãî îñî-

áèñò³ñíîãî ïðîô³ëþ”. Çâè÷àéíî, êîæåí ç íèõ íå

âè÷åðïóº ñîáîþ âñ³õ ÿêîñòåé, íåîáõ³äíèõ äëÿ çà-

áåçïå÷åííÿ åôåêòèâíîñò³ ï³äïðèºìíèöüêî¿ ä³ÿëü-

íîñò³.

Íà îñíîâ³ ïðîâåäåííÿ êîíòåíò-àíàë³çó â³ò÷èçíÿ-

íî¿ ³ çàðóá³æíî¿ ë³òåðàòóðè Äóáðàâñüêà Í.Ì., Ñè-

äîðåíêî Í.². [1] ïîáóäóâàëè òåîðåòè÷íó ìîäåëü êîì-

ïëåêñó áàæàíèõ (íåîáõ³äíèõ) îñîáèñò³ñíèõ ðèñ

óñï³øíîãî ï³äïðèºìöÿ (ðèñ.1). Çà îñíîâó â³äáîðó

ôàêòîð³â áóëà âçÿòà ¿õ â³äíîñíà ïîâòîðþâàí³ñòü ó

â³äïîâ³äíèõ íàóêîâèõ äæåðåëàõ.

Òàêèì ÷èíîì, àíàë³ç áàãàòî÷èñåëüíèõ äîñë³ä-

æåíü, ñïðÿìîâàíèõ íà âèä³ëåííÿ îñîáèñò³ñíèõ äå-

òåðì³íàíò óñï³øíî¿ ï³äïðèºìíèöüêî¿ ä³ÿëüíîñò³, òà

¿õ ³íòåãðàö³ÿ äàëè ìîæëèâ³ñòü äî ÷èñëà íàéá³ëüø

òèïîâèõ õàðàêòåðèñòèê, ùî íàé÷àñò³øå ïîòðàïëÿ-

þòü ó ïîä³áí³ ïåðåë³êè, â³äíåñòè ìîòèâàö³þ äîñÿã-

íåííÿ, ãîòîâí³ñòü äî ðèçèêó, ³íòåðíàëüíèé ëîêóñ

êîíòðîëþ, ³ííîâàö³éí³ñòü.

Ìåòîþ ñòàòò³ º âèâ÷åííÿ ³íäèâ³äóàëüíî-ïñèõî-

ëîã³÷íèõ îñîáëèâîñòåé ó ñòðóêòóð³ òåìïåðàìåíòó

ï³äïðèºìö³â, ùî ñïðèÿþòü óñï³õó ³ ñòàá³ëüíîñò³

ôóíêö³îíóâàííÿ ó ¿õ ïðîôåñ³éí³é ä³ÿëüíîñò³, íà

â³äì³íó â³ä ïðîôåñ³éíî¿ ãðóïè ìåíåäæåð³â ³ ãðóïè

ñòóäåíò³â.

Âèêëàä îñíîâíîãî ìàòåð³àëó. Îñê³ëüêè òèï

òåìïåðàìåíòó ÿâëÿº ñîáîþ íàéá³ëüø ñò³éêó õàðàê-

òåðèñòèêó ëþäèíè, ÿêà ïðîÿâëÿºòüñÿ ó âñ³õ ñôåðàõ

¿¿ æèòòºä³ÿëüíîñò³, òî ìîæíà ïðèïóñòèòè, ùî â³í

óí³âåðñàëüíèé ³ º âèõ³äíèì ïðè ôîðìóâàíí³ îñîáè-

ñòîñò³ ëþäèíè. Òîìó, äëÿ åìï³ðè÷íîãî âèâ÷åííÿ

ïðîôåñ³éíî âàæëèâèõ ³íäèâ³äóàëüíî-ïñèõîëîã³÷íèõ

îñîáëèâîñòåé îñîáèñòîñò³ ï³äïðèºìöÿ, â ïåðøó
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Ðèñ.1. Ä³àãðàìíà ìîäåëü íàáîðó îñîáèñò³ñíèõ ðèñ óñï³øíîãî ï³äïðèºìöÿ

÷åðãó, íàìè áóëà âèêîðèñòàíà  ìåòîäèêà  «Îïèòó-

âàëüíèê ôîðìàëüíî-äèíàì³÷íèõ âëàñòèâîñòåé ³íäè-

â³äóàëüíîñò³» Â.Ì. Ðóñàëîâà [3].

Äàíèé îïèòóâàëüíèê ì³ñòèòü 150 ïèòàíü, çà äî-

ïîìîãîþ ÿêèõ âèçíà÷àþòüñÿ çíà÷åííÿ 12 ôóíäàìåí-

òàëüíèõ ôîðìàëüíî-äèíàì³÷íèõ âëàñòèâîñòåé îñî-

áèñòîñò³ (åðã³÷í³ñòü, ïëàñòè÷í³ñòü, øâèäê³ñòü ³

åìîö³éí³ñòü ó òðüîõ ñôåðàõ ïîâåä³íêè – ïñèõîìî-

òîðí³é, ³íòåëåêòóàëüí³é ³ êîìóí³êàòèâí³é) ïî ÷îòè-

ðüîõ ïàðàìåòðàì ôîðìàëüíî¿ îðãàí³çàö³¿ ïîâåä³í-

êè ëþäèíè.

Ðåçóëüòàòè ïðîâåäåíîãî äîñë³äæåííÿ ó ãðóï³

ï³äïðèºìö³â çà ÎÔÄÂ² ïðåäñòàâëåíî ó Òàáë. 1.

ßê áà÷èìî ç Òàáë. 1, ó äîñë³äæóâàí³é ãðóï³

ï³äïðèºìö³â ìàêñèìàëüí³ çíà÷åííÿ ìàþòü òàê³ ïà-

ðàìåòðè ÿê: «åðã³÷í³ñòü ³íòåëåêòóàëüíà»,

«øâèäê³ñòü ³íòåëåêòóàëüíà» ³ «øâèäê³ñòü êîìóí³-

êàòèâíà». Äî ïîêàçíèê³â íèæ÷å ñåðåäíüîãî ìîæíà

â³äíåñòè çíà÷åííÿ ïàðàìåòð³â: «åìîö³éí³ñòü ìîòîð-

íà», «åìîö³éí³ñòü ³íòåëåêòóàëüíà», «åìîö³éí³ñòü

êîìóí³êàòèâíà». Âñ³ ³íø³ ïàðàìåòðè çíàõîäÿòüñÿ â

êîðèäîð³ ñåðåäí³õ ïîêàçíèê³â.

Àíàë³çóþ÷è îòðèìàí³ çíà÷åííÿ, ñë³ä â³äì³òèòè,

ùî äîñë³äæóâàíà ãðóïà ï³äïðèºìö³â ìàº âèñîêèé

ð³âåíü ³íòåëåêòóàëüíèõ ìîæëèâîñòåé: ñõèëüí³ñòü äî

íàâ÷àííÿ, ïîñò³éíå ïðàãíåííÿ äî ä³ÿëüíîñò³, ïîâ’ÿ-

çàíî¿ ç ðîçóìîâîþ àêòèâí³ñòþ. Ïðè öüîìó âîíè

ìàþòü âèñîêó øâèäê³ñòü ðîçóìîâèõ ïðîöåñ³â ïðè

çä³éñíåíí³ ³íòåëåêòóàëüíî¿ ä³ÿëüíîñò³, øâèäêó âåð-

áàë³çàö³þ, âèñîêó øâèäê³ñòü ìîâëåííºâî¿ àêòèâ-

íîñò³. Öå ïîºäíóºòüñÿ ç äîñèòü íèçüêîþ ÷óòòºâ³ñòþ

äî ðîçõîäæåíü ì³æ çàïëàíîâàíîþ ä³ºþ ³ ðåàëüíèì

ðåçóëüòàòîì; òàêîæ õàðàêòåðíèì äëÿ íèõ º â³ä÷óò-

òÿ ñïîêîþ ³ âïåâíåíîñò³ ó ñîá³ ïðè ðîçâ’ÿçàíí³ ïî-

ñòàâëåíèõ çàäà÷.

Îòæå, äëÿ óñï³øíî¿ ï³äïðèºìíèöüêî¿ ä³ÿëüíîñò³

âåëèêó ðîëü â³ä³ãðàþòü ³íòåëåêòóàëüíà ³ êîìóí³êà-

òèâíà ñôåðè: çäàòí³ñòü ðàö³îíàëüíî ìèñëèòè, ïðèé-

ìàòè ð³øåííÿ, âì³ííÿ áóäóâàòè â³äíîñèíè ç ëþäü-

ìè.
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С
т
а
н
д
.
 

в
і
д
х
и
л
.
 

 

7.148 6.251 8.503 7.041 7.433 8.055 6.683 7.733 3.811 8.529 7.612 7.331 

Òàáëèöÿ 1

Ñåðåäí³ çíà÷åííÿ ³ ñòàíäàðòí³ â³äõèëåííÿ ïîêàçíèê³â ÎÔÄÑ² (ó ãðóï³ ï³äïðèºìö³â)

 
Ерг. 

мот. 

Ерг. 

інт. 

Ерг. 

ком. 

Пласт. 

мот. 

Пласт. 

інт. 

Пласт. 

ком. 

Шв. 

мот. 

Шв. 

інт. 

Шв. 

ком. 

Ем. 

мот. 

Ем. 

інт. 
Ем. ком.

С
е
р
е
д
н
є
 

з
н
а
ч
е
н
н
я
 

33.928 34.928 35.708 37.001 28.977 28.952 35.245 35.09 34.708 26.708 28.245 27.391 

С
т
а
н
д
.
 

в
і
д
х
и
л
.
 

 

9.484 5.022 6.466 6.115 4.733 6.604 5.189 5.935 5.746 5.458 6.084 5.029 

Òàáëèöÿ 2

Ñåðåäí³ çíà÷åííÿ ³ ñòàíäàðòí³ â³äõèëåííÿ ïîêàçíèê³â ÎÔÄÂ²
(ó ãðóï³ ñòóäåíò³â)

Òàáëèöÿ 3

Ñåðåäí³ çíà÷åííÿ ³ ñòàíäàðòí³ â³äõèëåííÿ ïîêàçíèê³â ÎÔÄÂ²
(ó ãðóï³ ìåíåäæåð³â)

 
Ерг. 

мот. 

Ерг. 

інт. 

Ерг. 

ком. 

Пласт. 

мот. 

Пласт. 

інт. 

Пласт. 

ком. 

Шв. 

мот. 

Шв. 

інт. 

Шв. 

ком. 

Ем. 

мот. 

Ем. 

інт. 
Ем. ком.

С
е
р
е
д
н
є
 

з
н
а
ч
е
н
н
я
 

34.916 35.405 37.427 37.107 28.767 27.810 36.427 37.356 35.235 27.192 29.299 25.192 

С
т
а
н
д
.
 

в
і
д
х
и
л
.
 

 

5.705 6.141 6.124 6.135 5.474 8.895 5.383 5.020 5.816 6.897 6.490 6.208 

ßê áà÷èìî ç Òàáë. 2, äå ïðåäñòàâëåíî ðåçóëüòà-

òè äîñë³äæåííÿ âëàñòèâîñòåé òåìïåðàìåíòó ó ãðóï³

ñòóäåíò³â,  â êàòåãîð³þ âèñîêèõ çíà÷åíü ïîòðàïèëè

ò³ëüêè ïîêàçíèêè çà ïàðàìåòðîì «ïëàñòè÷í³ñòü ìî-

òîðíà». Àëå áëèçüêèìè äî ö³º¿ ìåæ³ âèÿâèëèñü

«åðã³÷í³ñòü êîìóí³êàòèâíà» òà «øâèäê³ñòü ìîòîð-

íà». ² íàâïàêè, íèçüê³ çíà÷åííÿ ñïîñòåð³ãàºìî çà

ïàðàìåòðîì «åìîö³éí³ñòü ìîòîðíà» òà áëèçüêî

«åìîö³éí³ñòü êîìóí³êàòèâíà».

Çã³äíî ³íòåðïðåòàö³¿ ÎÔÄÂ² (çà Â. Ðóñàëîâèì),

öå ñë³ä ðîçóì³òè ÿê âèñîêó ãíó÷ê³ñòü äîñë³äæóâà-

íèõ ñòóäåíò³â ïðè ïåðåêëþ÷åíí³ ç îäíèõ ôîðì ðó-

õîâî¿ àêòèâíîñò³ íà ³íø³, ïðàãíåííÿ äî ð³çíèõ ñïî-

ñîá³â ô³çè÷íî¿ ä³ÿëüíîñò³, ïëàâí³ñòü ðóõ³â, ùî

ïîºäíóºòüñÿ ç ïîòðåáîþ ó ñï³ëêóâàíí³, øèðîêèì

êîëîì êîíòàêò³â, ïðàãíåííÿì äî ë³äåðñòâà ³ âåëèêî¿

ðóõëèâîñò³. Ïðè öüîìó âîíè ñïîê³éí³ ³ âïåâíåí³ ó

ñîá³ ïðè âèêîíàíí³ ô³çè÷íî¿ ðîáîòè, íå õâèëþþòüñÿ

ó âèïàäêó ¿¿ íåâèêîíàííÿ, íå äóæå ÷óòòºâ³ äî íåâäà÷

ó ñï³ëêóâàíí³, â³ä÷óâàþòü ðàä³ñòü  ³ âïåâíåí³ñòü ó

ñîá³ â ïðîöåñ³ âçàºìîä³¿ ç ³íøèìè ëþäüìè.

Îòðèìàí³ ðåçóëüòàòè ìîæíà ïîÿñíèòè ñïåöèô³-

êîþ ñòóäåíòñüêîãî æèòòÿ: âñòèãíóòè íàïèñàòè êóð-

ñîâó ðîáîòó, ïîñï³ëêóâàòèñÿ ç äðóçÿìè, ïðè öüîìó,

íå äóæå âàæëèâî – íàñê³ëüêè ÿê³ñíî âèêîíàíî çàâ-

äàííÿ – âàæëèâî îòðèìàòè çàë³ê çà íüîãî. Âîäíî-

÷àñ âàæëèâî îäåðæàòè éîãî â÷àñíî, ùî áåç ðóõîâî¿

àêòèâíîñò³ º íåìîæëèâèì.
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Ó Òàáë. 3 âèîêðåìëþºìî ðåçóëüòàòè äîñë³äæåí-

íÿ çà ìåòîäèêîþ ÎÔÄÂ² ãðóïè ìåíåäæåð³â.

Ìè ñïîñòåð³ãàºìî âèñîê³ çíà÷åííÿ çà øêàëàìè:

«åðã³÷í³ñòü êîìóí³êàòèâíà», «ïëàñòè÷í³ñòü ìîòîð-

íà», «øâèäê³ñòü ìîòîðíà», «øâèäê³ñòü ³íòåëåêòó-

àëüíà». Íèçüê³ – çà øêàëàìè «åìîö³éí³ñòü êîìóí³-

êàòèâíà» òà «åìîö³éí³ñòü ìîòîðíà».

ßê áà÷èìî, ìåíåäæåðè ïðîìèñëîâîãî ï³äïðèº-

ìñòâà âîëîä³þòü âèñîêîþ ïîòðåáîþ ó ñï³ëêóâàíí³

ç ëþäüìè, ïðàãíåííÿì äî ë³äåðñòâà. Ïðè öüîìó âîíè

ëåãêî ïåðåêëþ÷àþòüñÿ ç îäíèõ ôîðì ðóõîâî¿ àêòèâ-

íîñò³ íà ³íø³, ïðàãíóòü äî ð³çíèõ ôîðì ô³çè÷íî¿

ïðàö³ ³ âîëîä³þòü âèñîêîþ øâèäê³ñòþ ðóõîâî¿ àê-

òèâíîñò³ òà ðîçóìîâèõ ïðîöåñ³â ïðè çä³éñíåíí³ ³íòå-

ëåêòóàëüíî¿ ä³ÿëüíîñò³. Öå ïîºäíóºòüñÿ ç íèçüêîþ

÷óòëèâ³ñòþ äî íåâäà÷ ó ñï³ëêóâàíí³, â³ä÷óòòÿì âïåâ-

íåíîñò³ ó ñîá³ â ïðîöåñ³ âçàºìîä³¿ ç ³íøèìè ëþäü-

ìè, â³äñóòí³ñòþ õâèëþâàíü ó âèïàäêó íåâèêîíàííÿ

àáî ïîãàíîãî âèêîíàííÿ ô³çè÷íî¿ ðîáîòè.

Îòðèìàí³ âèñíîâêè ìîæíà ïîÿñíèòè ñïåöèô³êîþ

ðîçâèòêó êàð’ºðè ìåíåäæåðà ïðîìèñëîâîãî ï³äïðèº-

ìñòâà. Ïåðåä òèì, ÿê â³í ï³äí³ìåòüñÿ íà íàñòóïíó

ñõîäèíêó ó ñâî¿é êàð’ºð³, éîìó íåîáõ³äíî â³ä÷óòè

êîæíèé ð³âåíü ï³äïðèºìñòâà «çñåðåäèíè», ïîïðà-

öþâàâøè íà ð³çíèõ ä³ëÿíêàõ òåõíîëîã³÷íî¿ ë³í³¿. ²

ëèøå ó ïîºäíàíí³ ç ðîçâèíóòèì ïðàãíåííÿì äî

ë³äåðñòâà â³í ìîæå çðîáèòè ñîá³ êàð’ºðó êåð³âíèêà

ÿêîãîñü ï³äðîçä³ëó.

Ïîð³âíþþ÷è îòðèìàí³ ðåçóëüòàòè ãðóïè ñòó-

äåíò³â ³ ãðóïè ï³äïðèºìö³â, ìè áà÷èìî, ùî ñóá’ºêòè

ï³äïðèºìíèöüêî¿ ä³ÿëüíîñò³ ìàþòü çíà÷íî âèù³

ïîêàçíèêè çà ïàðàìåòðàìè: «åíåðã³éí³ñòü ³íòåëåê-

òóàëüíà», «ïëàñòè÷í³ñòü ³íòåëåêòóàëüíà», «ïëàñ-

òè÷í³ñòü êîìóí³êàòèâíà», «øâèäê³ñòü ìîòîðíà»»,

«øâèäê³ñòü ³íòåëåêòóàëüíà», «øâèäê³ñòü êîìóí³êà-

òèâíà», «åìîö³éí³ñòü ³íòåëåêòóàëüíà» òà çíà÷íî

íèæ÷³ çà – «åðã³÷í³ñòü ìîòîðíà» ³ «ïëàñòè÷í³ñòü

ìîòîðíà». Òàê³ â³äì³ííîñò³ â ïîêàçíèêàõ ìîæíà

ïîÿñíèòè òèì, ùî ï³äïðèºìö³ â ñèëó ñïåöèô³êè

ñâîº¿ ä³ÿëüíîñò³ ìàþòü ïîñò³éíî ñòåæèòè çà çì³íà-

ìè íà ðèíêó, â åêîíîì³÷í³é ïîë³òèö³ êðà¿íè, çà êîí-

êóðåíòàìè, çà ðîçâèòêîì ñâîãî ï³äïðèºìñòâà,

òîáòî ïîñò³éíî àíàë³çóâàòè, ïîð³âíþâàòè, óçàãàëü-

íþâàòè, ùî º àêòèâíèì ïðîÿâîì ³íòåëåêòóàëüíî¿

ñôåðè. Äî òîãî æ âîíè ïîâèíí³ öå ðîáèòè øâèäêî,

÷³òêî – òàê³ óìîâè êîíêóðåíòíî¿ áîðîòüáè. Äî òîãî

æ ï³äïðèºìö³ çíà÷íî ëåãøå âñòóïàþòü ó ñîö³àëüí³

êîíòàêòè, á³ëüø ³ìïóëüñèâí³ ³ êðàùå âåðáàë³çóþòü

ñâî¿ äóìêè. Ïðè öüîìó âîíè â á³ëüø³é ì³ð³ íåçàäî-

âîëåí³ ð³âíåì ñâîãî ³íòåëåêòóàëüíîãî ðîçâèòêó, ùî

ñïîíóêàº ¿õ äî íàâ÷àííÿ òà ñàìîðîçâèòêó.

Çã³äíî àíàë³çó t-êðèòåð³ÿ â³äì³ííîñòåé ïîêàç-

íèê³â çà äàíîþ ìåòîäèêîþ ó ãðóïàõ ñòóäåíò³â ³

ï³äïðèºìö³â, îïèñàí³ âèùå ðåçóëüòàòè ìàþòü õàðàê-

òåðí³, çíà÷èì³ â³äì³ííîñò³. Òàê, ó ñòðóêòóð³ òåìïå-

ðàìåíòó ñòóäåíò³â ïàðàìåòð «ïëàñòè÷í³ñòü ìîòîð-

íà» á³ëüø ÿñêðàâî âèðàæåíèé, í³æ ó ï³äïðèºìö³â.

Â òîé ÷àñ, íà â³äì³íó â³ä ñòóäåíò³â ó á³çíåñìåí³â

á³ëüø âèðàæåíèìè º «åðã³÷í³ñòü ³íòåëåêòóàëüíà»,

«ïëàñòè÷í³ñòü ³íòåëåêòóàëüíà», «ïëàñòè÷í³ñòü êî-

ìóí³êàòèâíà» ³ «øâèäê³ñòü êîìóí³êàòèâíà». Öå ïî-

ÿñíþºòüñÿ îñîáëèâîñòÿìè ï³äïðèºìíèöüêî¿ ä³ÿëü-

íîñò³, ùî âêëþ÷àº â ñåáå âì³ííÿ àíàë³çóâàòè

ñèòóàö³þ, ùî âèíèêëà, ïåðåäáà÷àòè, ïëàíóâàòè

òîùî, òîáòî ïîºäíóâàòè â ñîá³ íàïðóæåíó ³íòåëåê-

òóàëüíó ïðàöþ ç êîìóí³êàòèâíèìè çä³áíîñòÿìè òà

âì³ííÿì âåðáàë³çóâàòè ñâî¿ äóìêè.

Ïîð³âíþþ÷è ãðóïó ï³äïðèºìö³â ç ãðóïîþ ìåíåä-

æåð³â ïðîìèñëîâîãî ï³äïðèºìñòâà, ìè áà÷èìî, ùî

ïåðø³ ìàþòü çíà÷íî âèù³ ïîêàçíèêè çà ïàðàìåòðà-

ìè «åðã³÷í³ñòü ³íòåëåêòóàëüíà», «ïëàñòè÷í³ñòü ³íòå-

ëåêòóàëüíà», «ïëàñòè÷í³ñòü êîìóí³êàòèâíà»,

«øâèäê³ñòü ³íòåëåêòóàëüíà», «øâèäê³ñòü êîìóí³êà-

òèâíà», «åìîö³éí³ñòü êîìóí³êàòèâíà». Àëå â òîé æå

÷àñ ï³äïðèºìö³ ìàþòü çíà÷íî íèæ÷³ ïîêàçíèêè çà

øêàëîþ «åãð³÷í³ñòü ìîòîðíà», «åðã³÷í³ñòü êîìóí³-

êàòèâíà», «ïëàñòè÷í³ñòü ìîòîðíà». Òàêó ð³çíèöþ â

ïîêàçíèêàõ ìîæíà ïîÿñíèòè ñïåöèô³êîþ ä³ÿëüíîñò³

îáîõ äîñë³äæóâàíèõ ãðóï. Íàïðèêëàä, ó ìåíåäæåð³â

á³ëüø ÷³òêî âèðàæåíå ïðàãíåííÿ äî ë³äåðñòâà â ïåâ-

íèõ ñîö³àëüíèõ ãðóïàõ ³ îáìåæåíèé íàá³ð êîìóí³-

êàòèâíèõ ïðîãðàì. Âîíè á³ëüø ðèã³äí³ ïðè ðîçâ’ÿ-

çàíí³ àáñòðàêòíèõ çàâäàíü ³ òîìó ìàþòü ìåíøó

ñõèëüí³ñòü äî íàâ÷àííÿ, ðîçâèòêó ³ ïîíîâëåííÿ ³íòå-

ëåêòóàëüíîãî äîñâ³äó.

Çã³äíî àíàë³çó ðåçóëüòàò³â ÎÔÄÂ² â ãðóï³

ï³äïðèºìö³â ³ ìåíåäæåð³â çà t-êðèòåð³ºì, ìàºìî

äîñèòü çíà÷èì³ â³äì³ííîñò³ ïîêàçíèê³â çà íàñòóï-

íèìè ïàðàìåòðàìè: ó ï³äïðèºìö³â â á³ëüø³é ì³ð³

âèðàæåí³ «ïëàñòè÷í³ñòü ³íòåëåêòóàëüíà», «ïëàñ-

òè÷í³ñòü êîìóí³êàòèâíà» ³ «øâèäê³ñòü êîìóí³êàòèâ-

íà». Öå îçíà÷àº, ùî âîíè á³ëüø ãíó÷ê³ â îáðîáö³

³íôîðìàö³¿, íà íàëåæíîìó ð³âí³ âåðáàë³çóþòü äóì-

êè, çäàòí³ øâèäêî ïåðåêëþ÷àòèñÿ ç îäíîãî ñï³âðîç-

ìîâíèêà íà ³íøîãî. Ó ìåíåäæåð³â â á³ëüø³é ì³ð³

âèðàæåí³ «åðã³÷í³ñòü ìîòîðíà» ³ «ïëàñòè÷í³ñòü ìî-

òîðíà», òîáòî âîíè ìàþòü ïîòðåáó ó ä³ÿëüíîñò³, ÿêà

ïîòðåáóº ëåãêîñò³ ïåðåêëþ÷åííÿ, ùî º òåìïåðàìåí-

òàëüíèì â³äîáðàæåííÿì òèõ âèìîã, ÿê³ âèñóâàº äî

îñîáèñòîñò³ êåð³âíèêà ï³äïðèºìñòâî.

Âàæëèâî çàçíà÷èòè, ùî, íåçâàæàþ÷è íà íàÿâí³

â³äì³ííîñò³ â òåìïåðàìåíòàëüíîìó ïðîô³ë³ ñòó-

äåíò³â ³ ìåíåäæåð³â, àíàë³ç öèõ äàíèõ çà t-êðèòåð³ºì

íå âèÿâèâ ñò³éêîñò³ öèõ âëàñòèâîñòåé. Éìîâ³ðíî,

öåé ôàêò ìîæíà ïîÿñíèòè òèì, ùî áàãàòî ñòóäåíò³â-

âèïóñêíèê³â ïðàãíóòü çðîáèòè êàð’ºðó íà ï³äïðèº-

ìñòâàõ ì³ñòà ³ òîìó ïðè â³äáîð³ ñòóäåíò³â â Òåõíî-

ëîã³÷íèé óí³âåðñèòåò â³äáóâàºòüñÿ ïðèðîäí³é â³äá³ð

îñ³á, çäàòíèõ äî ïîä³áíî¿ àêòèâíîñò³, òîáòî âîíè

ïîâèíí³ îáîâ’ÿçêîâî ìàòè ïåðåäóìîâè äî öüîãî. Öå

³ áóëî âèÿâëåíî.

Âèñíîâêè. ßê ïîêàçàëè ðåçóëüòàòè ïðîâåäåíî-

ãî äîñë³äæåííÿ, ï³äïðèºìö³ â ìåíø³é ì³ð³, í³æ ìå-

íåäæåðè, ïðàãíóòü äî ë³äåðñòâà ³ íàïðóæåíî¿ ô³çè÷-
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íî¿ ïðàö³, ïðîòå á³ëüø ñõèëüí³ äî îñîáèñò³ñíîãî

ñàìîðîçâèòêó òà ³íòåëåêòóàëüíîãî âäîñêîíàëåííÿ.

Âîíè º á³ëüø ãíó÷êèìè ó ïðèéíÿòò³ ð³øåíü òà

ñï³ëêóâàíí³ ç ëþäüìè. Ñàìå ö³ ³íäèâ³äóàëüíî-ïñè-

õîëîã³÷í³ õàðàêòåðèñòèêè, íà íàøó äóìêó, ³ çàáåç-

ïå÷óþòü óñï³øí³ñòü ³ ñòàá³ëüí³ñòü ôóíêö³îíóâàííÿ

ó ï³äïðèºìíèöüê³é ä³ÿëüíîñò³.

Ïåðñïåêòèâó ïîäàëüøèõ äîñë³äæåíü âáà÷àºìî ó

âèâ÷åíí³ îñîáèñò³ñíèõ ïàòòåðí³â ó ïîâåä³íö³

ñóá’ºêò³â ï³äïðèºìíèöüêî¿ ä³ÿëüíîñò³, ÿê³ ìîæóòü

áóòè íàñë³äêîì ¿õ ³íäèâ³äóàëüíî¿ ñîö³àë³çàö³¿.
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Àíîòàö³ÿ. Ó ñòàòò³ ðîçãëÿäàþòüñÿ òåîðåòè÷í³ ï³äõîäè òà ìåõàí³çìè âèçíà÷åííÿ ï³äïðèºìíèöüêî¿
ä³ÿëüíîñò³, ôîðìóâàííÿ ³íäèâ³äóàëüíèõ ö³íí³ñíèõ îð³ºíòàö³é îñîáèñòîñò³ òà ôàêòîðè, ùî âïëè-
âàþòü íà ñòàíîâëåííÿ ö³íí³ñíèõ òà ñìèñëîæèòòºâèõ îð³ºíòàö³é ï³äïðèºìö³â.
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Àííîòàöèÿ. Â ñòàòüå ðàññìàòðèâàþòñÿ òåîðåòè÷åñêèå ïîäõîäû è ìåõàíèçìû îïðåäåëåíèÿ ïðåä-
ïðèíèìàòåëüñêîé äåÿòåëüíîñòè, ôîðìèðîâàíèå èíäèâèäóàëüíûõ öåííîñòíûõ îðèåíòàöèé ëè÷íî-
ñòè è ôàêòîðû, âëèÿþùèå íà ñòàíîâëåíèå öåííîñòíûõ è ñìûñëîæèçíåííûõ îðèåíòàöèé ïðåä-
ïðèíèìàòåëåé.
Êëþ÷åâûå ñëîâà: öåííîñòü, óïðàâëåíèå, ïðåäïðèíèìàòåëè, öåííîñòíûå îðèåíòàöèè, ïðåäïðèíè-
ìàòåëüñêàÿ äåÿòåëüíîñòü, óñïåõ.

Abstract. The article deals with the theoretical approaches and mechanisms of determination of
entrepreneurial activity, the formation of individual value orientations of the individual and factors
influencing the formation of value and sense of life orientations of entrepreneurs.
Key words: value, management, entrepreneurs, value orientations, entrepreneurial activity, success.

Ï³äõîäè òà ìåõàí³çìè âèçíà÷åííÿ

ïîíÿòòÿ ï³äïðèºìíèöüêî¿ ä³ÿëüíîñò³

Çà îñòàíí³ ðîêè â áàãàòüîõ êðà¿íàõ àêòèâíî ïðî-

ñóâàºòüñÿ íîâèé âèä á³çíåñó – ï³äïðèºìíèöòâî. Â

Óêðà¿í³ òàêà òåíäåíö³ÿ ï³äïðèºìíèöòâà òàêîæ âè-

íèêëà, îäíàê ùå º íîâèì ÿâèùåì. Çàãàëüíîïðèéíÿ-

òî ââàæàòè, ùî ï³äïðèºìíèöòâî ïî÷àëî çàðîäæó-

âàòèñü ùå â 1980 ðîö³ [23]. Îäíàê ïðèì³òíèì

ïóáë³÷íèì ÿâèùåì âîíî ñòàëî ëèøå íåäàâíî, äåñü

ïðèáëèçíî íà ïî÷àòêó 2000 ðîêó.

Íà ñüîãîäí³, ðîëü ï³äïðèºìöÿ çíà÷íî ðîçøèðè-

ëàñü òà íàáóëà ñòàòóñ îäíî¿ ç öåíòðàëüíèõ, òîáòî

ñòàëà á³ëüø çàö³êàâëåíîþ ó ïîòðåáàõ ñóñï³ëüñòâà.

Â ñó÷àñíèõ òåîð³ÿõ ï³äïðèºìíèöòâî îòðèìàëî â

ñâî¿é ìàñ³ íå â³äõèëÿþ÷³ êîíöåïö³¿ êëàñèê³â, àëå

ñóòòºâî äîïîâíþþòü ¿õ çì³ñò. Øèðîêå âèçíàííÿ

íàáóëè ðîáîòè Ð. Õèçðè÷à, Ì. Ï³òåðñà, À. Õîñêèí-

ãà, Ê. Òàòåêñ³.

Ï³äïðèºìåöü íà ëàòèíñüê³é ìîâ³ íàëåæèòü äî

ñëîâà «mancepts». Âîíî ñôîðìóâàëîñÿ ÷åðåç îá-

’ºäíàííÿ ïàðè ñë³â: «manus» (ðóêà) òà «capio» (êó-

ïóâàòè). Òàêèì ÷èíîì «mancepts» ïî÷àâ ïåðåêëà-

äàòèñÿ, ÿê «ï³äïðèºìåöü» – êîòðîãî ìîæíà ââàæàòè

îñîáèñò³ñòþ, ùî ñïðîìîæíà çàðîáèòè ãðîø³ ñâî¿-

ìè âëàñíèìè ðóêàìè, òâîð÷³ñòþ òà ïðàöåþ, ÿêà

âêëþ÷àº â ñåáå íàïîëåãëèâ³ñòü, õèòð³ñòü òà

ãíó÷ê³ñòü.

Àíàë³ç îñòàíí³õ äîñë³äæåíü òà ïóáë³êàö³é.

Çíà÷íèé âíåñîê ó ðîçóì³ííÿ ïîíÿòòÿ «ï³äïðèºìíèö-

òâî» âí³ñ É. Øóìïåòåð. Â³í ïðèïóñòèâ, ùî ñóòí³-

Dubravska N. M.
Zhytomyr

VALUE ORIENTATIONS OF ENTREPRENEURS MANAGEMENT ACTIVITY 

Abstract. The article deals with the theoretical approaches and mechanisms of determination of entrepreneurial 
activity, the formation of individual value orientations of the individual and factors influencing the formation of 
value and sense of life orientations of entrepreneurs. The analysis of the activity of foreign entrepreneurs shows 
that among the various personal qualities can be distinguished five of the most important: independence, 
ambition, perseverance, hard work, stability. The author notes that the increased interest of scientists in the 
problem of values and valuable orientations is the need for a deeper understanding of the nature of human 
cognition, which in the process of transformation acquires new characteristics and helps the individual to adapt 
to qualitatively new socio-cultural living conditions. The work reveals the essence of value orientations of the 
personality, as those that perform the functions of regulating behaviour and defining its purpose, linking into a 
single whole personality and social environment. Therefore, at each stage of personality development, the 
choice of the dominant mechanism of value system formation is determined by a complex set of internal and 
external factors. Internal psychological factors and factors of the external social environment determine the 
peculiarities of the development of the system of value orientations, interacting with each other in the 
implementation of one or another activity. Thus, the article shows that the subject of entrepreneurial activity is 
characterized by its specific (material, social, spiritual) value orientations, which underlie its activity and 
determine its structure. Consequently, values that have been identified as specific to entrepreneurial activity are 
strictly related to the fundamental values of each individual, but have a specific identity to them and determine 
the direction of the vector-specific business.
Keywords: value, management, entrepreneurs, entrepreneurial activity, success. 

References
1. Dubravska, N .M., Sidorenko N.I. (2016). Aktualizatsiya 
osobistisnikh determinant uspishnoi profesiinoi pidgotovki 
maibutnikh pidpriiemtsiv [Actualization of personal determinants of 
successful professional traininig of future entrepreneurs].  Nauka i 
osvita – Science and education, 5, 172-178. 
2. Melnik, A.O., Sheludko A.E. (2017). Psikhologiya riziku v 
pidpriiemnitskii diyalnosti [Risk psychology in entrepreneurship]. 
Internauka – Intersience, 2 (24), 44-47.
3. Rusalov V.M. (1997). Oprosnik formalno-dinamicheskikh svoistv 
individualnosti [Questionnaire of the formal-dynamic properties of 
personality ]. Moskva: RAN.
4. Yanovska S.G. (2013). Sotsialno-ekonomichni ta psikhologichni 
oznaki pidpriiemnitstva [Socio-economic and psychological 
characteristics of entrepreneurship]. Problemi suchasnoi psikhologii 
– Problems of modern psycholog, 21, 799-809.


